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tn the Matter of: CASE NOS. 2013-0071
1AMY D. DAVIDSON, LMSW-12812, 2015-0090
i Licensed Master Social Worker,
i in the State of Arizona. CONSENT AGREEMENT
RESPONDENT

BEFORE THE ARIZONA BOARD
OF BEHAVIORAL HEALTH EXAMINERS

consistent with the public interest, statutory reguirements and responsibilities of the Arizona
| State Board of Behavioral Heaith Examiners ["Board”), and pursuant to AR.5. §§ 32-3281(F)

fand 41-1082.07(F}5), Amy D. Davidson ("Respondent” and the Board enter into this Consent

{ disposition of this matter.

| Agresment.
3. Respondent has the right to consuit with an atiorney prior to entering info thig
it Consent Agreement,

In the inierest of a prompt and speedy setfiement of the above captioned maiter;

Agreement, Findings of Fact, Conclusions of Law and Order {"Consent Agreement”) as a finaf

RECITALS

Respondent understands and agrees that
1. Any record prepared in this matter, all investigative materials prepared of
received by the Board concerning the allegations, and all related materials and exhibits may be
retained in the Board's file pertaining {e this matler.
'2', Respondent has the right to a formal administrative hearing at which Respondent
can present evidence and cross examine the State’s witnesses. Respondent hereby irrevocably
waives her right fo such formal hearing concerning these allegations and irrevocably waives her

right to any rehearing or judicial review relating to the aliegations contained in this Consent
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i} constitutes unprofessional conduct pursuant o AR.S. § 32-3251{18)(n}) and may result in
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i1 disciplinary action pursuant to A.R.S. § 32-3281.
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|| disciplinary action against Respondent if it determines that she has failed to comply with the
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| Agreement, it is a public record that may be publicly disseminated as a formal acfion of the
{Board, and that it shalf be reported as required by law ic the Naticnal Practiioner Data Bank

i and the Healthcare Integrity and Protestion Data Bank.

4, Respondent acknowledges and agrees that upon signing this Consent

Agreement and returning it to the Board's Executive Director, Respondent may not revoke her
aceeptance of this Consent Agreement or make any modifications to it Any modification of thig
original document is ineffective and void unless mutually approved by the parfies in writing.

8. The Tindings contained in the Findings of Fact portion of this Consent Agraemeni
are conclusive evidence of the facts stated herein and may be used for purposes of determining
sanctons in any future disciplinary matter.

B, This Consent Agreement is subiect to the Board’s approval, and will be effective
anly when the Board accepts £ in the event the Board in its discretion does not approve this
Consent Agreement, this Consent Agreement is withdrawn and shall be of no evidentiary vaiue,
hor shall it be relied upon or infroduced in any disciplinary action by any party hereto, excepd
that Respondent agrees ‘iha’[. shouid the Board reject this Consent Agresment and this casel
proceeds to hearing, Respondent shall assert no claim that the Board was prejudiced by it
review and discussion of this document or of any records relating thersto.

7. Respondent understands that once the Board approves and signs this Consent

g. Hespondent further understands that any viclation of this Consent Agreement

g, The Board therefore retains jurisdiction over Respondent and may nitiate

terms of this Consent Agreement or of the practics act.
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10. Although Respondent does not agree that all of the Findings of Fact and

{l Conclusions of Law set forth in this Consent Agreement are supported by the evidence,
|| Respondent acknowledges that if this maiter proteeded 1o a formal administrative hearing, the

1Board could establish sufficient evidence 1o-support a conclusion that Respondent’s condudt

constitutes unprofessional conduct.  Therefore, Respondent has agreed to enter info thig

|| Consent Agreement as an economical and practical means of resolving this case.

The Board Issues the following Findings of Fact, Conclusions of Law and Order:

FINDINGS OF FACT

|| CASE NO: 2013-0071

1. Respondent is the holder of License No. LMSW-12812 for the practice of social

2. Respondent was employed by an sgency ("Agency 1"} from 10/11 1o 07/13.
3. An individual (*Client”) received freatment at Agency 1 from 03/12 to 02/13.
4, Client's behavioral health issues included the foliowing:
- & Ciient was isolating himself from others and had difficuity steeping.
b His suicidal thoughts were recurrent and he had aitempted suicide once
before.
N Client was experiencing increased depression.
d. He was hospitalized for 10 days for depression.
e. Client experienced manic episodes in the past.
5. Respondent documented that she provided group therapy to Clisnt on 36

occasions while she was employed at Agency 1.

B. Respondent knows the complainant ("Complainant”} through a support group

1| they both atiend.

7. Complainant alieged Respondent told her the following:
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{*Sponsar”).

- Respondent previously attended 12-stap meetings and had a sponsor

Sponsor indicated the following:

a.

_ they began a personal relationship.

Respondent had concerns regarding her behavior towards Client.

Client made comments 1o Respondent about her breasts and Respondent
fiked those comments.

Client and Respondent brushed feet under the table.

Respondent contacted Client after hours on his personal cell phone and
invited him to meet in a public location.

After Client terminated his professional relationship with Respaondent,

Respondent advised Sponsor of the following:

b Respondent was talking at a table with a client and brushed fest
with him.

= Respondent and the client both noticed the contact,

® Respondent thought the client was attractive.

Respondent asked Sponsor if be thought it would be appropriate for her
to pursue a relationship with this client,

“The impression that | got was that she had an interest in this persorn
outside of the therapeutic environment.”

*l said that she should not pursue anything fike that”

Sponsor suggesied that Respondent speak 1o her supervisor and ask that
she not see this cliant anymore.

Respondent was non-commiftal in her response,
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0.

Client, but dented that she ever discussed the possibility of entering inte a romaniic relationship

with Clent.
1.

and Sponsor:

12,

13.

Respondent acknowledges thal she experienced counter fransference with

Respondent represents the following regarding her discussions with Complainant

who:
= . Was making comments of a sexual nature under his breath..
= Began to zsk Respondent personal guestions, inciuding asking

~ Soon after her discussion with Compiainant, Respondent began 4

Neither client nor Boyfriend responded to muliple communications from the

Respondent acknowledges the following:

Respondent began fo experience courter fransference issues with Client

Hespondent what her plans were for the weekend,
Respondent spoke to Complainant regarding these counter transfersnce
iSSUes,
‘[Complainant] belisved this to be much more significant then it fruly was,

suggesting that | quit my job immediately due fo thoughts.”

romantic relafionship with an individual ("Boyfriend”}) who aftended
Respondent's church.
Respondent believes that Complainant was confused about statements
Respondent made regarding Boyfriend and mistakenly thought

Respondent was talking about Client.

On at least 2 occasions, Chent made inappropriate comments to

Respondent of a sexual nature.
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i conduct:
| a, she immediately addressed Clienf's behavior with Client and informed
him that it was not appropriaie.
b. She spoke with Client's primary therapist (*Primary Therapist”) at
Agency 1.
15, Respondent's clinical supervisor at Agency 1 ("Supervisor’) reported that

b. Client began to ask Respondent personal guesfions, inciuding asking
Respandeni what her plans were for the weekend.

C. Cilient asked Respondent to go out on a date with him.

d. “There had besen a point when we were sitting af lunch and he had
brushed against my foot and for a second | hadn’t moved my foot, and so
| had this like twinge of guilt, like oh my gaosh, | didn't move right away.”

e. Client "could have been” experiencing transference issues.

14, Respondent indicated that she took the following action regarding Clients

that Respondent informed Supewisw 1 of Client’s transference issues,
16.  According o records mainiained ai Agency 1:

A, Respondent falled fo document any information regarding Client's
ransference lssues or any steps she ook o address these issues.

b. Respondent falled fo document any apparent consideration of theg
possibies negative impact on Client of ailowing him ifo remain in her
therapy groups despite his fransference issues.

17. Respondent indicated the following with regard o efforts she took 1o address her

counter ransference issues regarding Client:
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18.

18.

20.

Respandent and Complainant both indicate that Complainant repeatedly foid

Supervisor 1 noted:

d.

Since 2004, Respondent has been terminaied from a rumber of behavioral
- | health positions for cause, including the foliowing:
a.

b.

Respendent advised Complainant of Respondent's counter transferance

issues with Client, “[blecause | was more talking about my own parsona
issues, and | didn't reaily want this to be tatked about at work.”

1 was talking more about, why is i that men kesp violating my
boundaries, and | was talking about other men that | have dated and it
was a more broad discussion.”

“The thing that was plaguing me was that it is this repefition of being

. lreated badly, or this presumption that you can walk ali over me or you.

carn just look at me and whistie on the sireet, or grope me in the grocery

stors.”

Respondent needed counssling to work on her own mental health issues

involving Clent.

Supervisor would have made different decisions ¥ he had known about
Client's transfersnce issues and Respondent's counter fransfersnce

issues.

“You can't counsel when these things are going on.”

A 2004 termination from an agency (“Agency 27.
A 2010 termination from an agency (“Agency 3"). Respondent asserts

that the termination was in retafiation for filing a lawsuit.
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21,

22,

23.

G.

d.

A 2011 termination from an agency ("Agency 47). Respondent asseris
that she quit and was later re-offered the position,

A 2013 termination from Agency 1.

Personne! records from Agency 2 indicate the following:

a.

L

Respeondeni confirmed that she had fransported a friend in the agency

van because the friend had given her money o put gas in the van.

Respondent viclated Agency 2's policies and procedures by fransporfing ... ... éf

& Triend in the agency van and vioiating the confidentiality of the clients in
the van.

“This violalion of NFHC Policy and Procedure not only posed a very

senious risk 1o the safety of NFHC clients, but also placed the agency in

an open liability situation.”

“This violation was especially dangerous considering the high level of risk
for the clients involved”

“[Respondent’s} actions were not in the best interest of NGHC's clients’
safety, heaith and welfare, and therefore are not in NFHC's best interest”

Respondent was terminated for causs on 04/01/04.

Personnet records from Agency 3 indicated the following:

a.

“Agency 3] befieved [Respondent] did ireat her supervisees unfairly and
unprofessionally.”
‘Based on the serious nature of [Respondent’s] actions, her employment

was terminated affective 11/08/10.7

Personnel records from Agency 4 indicated the following:

&.

Respondent did not meet standards for the foliowing categeries:
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E Communicates in & tone and manner that is respectful and
courisous,
= Listens carefully to the needs of others so that an appropriate

response can be made.

s Looks for opportunities to help co-workers,
u Support facility wide guality improvement goals/objsctives.
B Maintain . confidentiality . of  facility _employees and._ patient . |
information.
b "Upon 80 day review, it has been determined that [Respondent] does no
meet with the program design and employment will not be continusd.”
C. Respondents areas for improvement mnciuded, “Communication;
accapting of change, increase adaptability”
d. Respondent asserts that after resigning from the position, she was
reofiered the position at a iater date.
24, Personnet records from Agency 1 stated the foliowing:
a. Respondent received a verbal warning during the week of 02/18/13 for
insubordination.
b. Respondent was insubordinate again on 03/01/13.
C. "IRespondent] understands that continued issues with insubordinats
behavior will lead to a final written waming.”
25, Supervisor 1 stated the following regarding Respondent's employment at Agency
a Respondent was terminaied for continuing insubardination.
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26,

that all information she provided was true and corract fo the best of her knowledge.
27,

that she voluntarily resigned from Agency 2 in 2004,

28.

b. Respondent initially refused to complete a group that she was scheduled

for.

c, Respondent continually believed that Supervisor was assigning morg

groups o Respondent than other therapists.

d. “Al that point, the negative feslings and the tension thal was being
created hecause of these kinds of things was negatively affecting staff,

and anything that is negatively affecting staff is rubbing off on clients.”

e. “it just couldn't be tolerated anymore.”
1. ‘It was an intermiitent problem that continued.”
g. "We told her, we need you to focus on your work, and not so much on

how | am running the place.”

h. “The longer it went on, the more it became a concermn for me that # wag
fime 1o move towards fermination because of the inability o get past

these issues with me in the workplace”

. “It makes you think, if these things are going on, there is pmbab}y so0me)

instabifity, and that probably isn't best for clients and staff.”

On her 03/08 LMSW application, Respondent certified under penalty of periury

in response o one of the background questions, Respondent misrepresented

On 12/11/10, Respondent completad an employment appiication for Agency 1.
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29, That application required that Bespondent disclose .any dismissals o
resignations in lieu of dismissal for misconduct or unsatfisfaciory service,

30. Respondent did not disciose any prior dismissals or resignations in lieu of
dismissal and affirmatively represented that she left Agency 3 in 11/10 because of budget cuts,
Agency 3 personnel records reflect that Respondent was {erminated for cause in 11/10,
Respondent talled to disclose her 04/04 involumiary termingtion from Agency 2.

CASE NO: 2015-8030

.81, From 04711 - 01/14, Respondent was employed part fime as a therapist st a’

behavioral health agency ("Agency 57
32. From 08/13 — 01/14, Respondent provided individual counseling with a maid
client {("Client 27).
33. Client 2 exhibited inappropriate behavior foward Respondent including:
a. Making comments about Respandent's body.
b. Repeorting that he fantasized about having a relationship with Bespondeni
and baing introduced to her family.
z, Bringing a gilt of nominal value for Respondent fo a session which
Respondent accepied,

34, Although Respondent documented having discussions with Client 2 about his

actions and Bespondent failed 1o document discussions with her supervisors regarding her
concerns and sesking cther solutions.
35, Respondert reports she tendered her termination on January 13, 2014.
38. A 01/28/14 notification of termination from CEQ to Respondent indicated:
a. Hespondent Is being terminated due to her unprofessional and unethica

decision 1o verbally refuse fo complete a client 2 additional papsrwork.
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b. Respondent's request {o insist that an administrative assistant should
have told her o do the paperwork was not an oplion or accepiable
excuse for Respondant's refusal io complete the required documentation

for Client 2.
37. Client 2 was enrolled with the psychiatrist at Agency 5 who recommended that
Client 2 be enrolled in 2 substance abuse group.
38, By refusing to complete Client 2's enroliment paperwork, Respondent failed fo
provide Client 2 with coordination of care,
32.  Respondent acknowledges being employed as follows:

a From 01/08-01/10 at Deer Valley Counseling

b Fram 07/08-12/08 at United Youth and Family Services

. From 01/11-04/11 at Arizona Siate Hospital

40, Respondent falled fo notify the Board of the above changes in employment within
30 days as reguired in Board rule.

41. Respondent acknowledges not reporting her employment at the Arizona State

| Hospital, Additionally, Respondent reports that she did not report her employment at United

Youth and Family Services or Deer Valley Counseling because they were part Hime jobs in
addition to her full fime job and did not realize she needed to report.

CONCLUSIONS OF L AW

1, The Board has jurisdiction over Respondent pursuant to AR.S. § 82-3251 et
seq. and the rules promulgated by the Board relating to Respondent’s professional practice as a
ficerised behavioral health professional.

2. The conduct and circurnsiances described in the Findings of Fact constitute &

violafion of A.R.8. § 82-3251(12)(c)(l}, any oral or written misrepresentation of a fact by an
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| the licensee to safely and compatently practice the licensee’s profession.

3. The conduct and circumstances described in the Findings of Fact constiiute 4

violation of A.R.G. § 32-3251(15){f), any condust, practice or condition that impairs the ability of

4. The conduct and circumstances described in the Findings of Fact constitute a
viclation of AR.S, § 32-3251(12){p}, failing o conform to minimum praclice standards as
developed by the Board as if relates to; AAAC. R4-8-205, Change of Address.

ORDER

. Based upon the foregoing Findings of Fact and Conclusions of Law, the pariies agree 10

the provisions and penalties imposed as foliows:

1. Respondent's license, LMSW-12812, will be placed on probation, effective from
the date of entry as signed below.

2. Respondent shall not practice under her ficense, LMSW-12812, unless she is
fully compliant with all ferms and conditions In this Consent Agreement. I, for any reason,
Respondent is unable to comply with the terms and conditions of this Consent Agreement, she
shall immediately nofify the Board in writing and shall not practice under her license until she
submits a wrilten reguest fo the Board to re-commence compliance with this Consent
Agreement, All such requests shall be pre-approved by the Board Chair or designes.

3. In the event that Respondent is unable to comply with the terms and conditions
of this Consent Agresment, all remaining lime frames shall be tolled and remain tolled until
such fime as she is granied approval to re-commence compiiance with the Consent
Agreerment.

Practice Restriction
4. Respeondent is presently employed as a social worker at Arizona Care Network in
Phoenix, Arizona and may continue 1o do so under the terms and conditions of this Consent

Agreement. If, for any reason, Bespondent changes employment during the period of probation
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three semnester credit hour graduate level behavioral health ethics course from an accredited

| Respondent shall submit to the Board an official transcript establishing compiation of the)

and wishes to engage in the practice of behavioral health, she shali do so only while working at

a behavioral health agency licensed by the state of Arizona.

Continuing Education

5, in addition fo the continuing education reguirements of AR.S. § 32-3273, withi
24 months of the effective date of this Consent Agreement, Respondent shall complate 6 clock
hours of the NASW Staying Out of Trouble continuing sducation course or an sguivalent course.

All required continuing education shall be pre-approved by the Board Chair or designes, Upon;

i completion, Hespondent shall submil a_certificate of completion of .the. required coptinuing ...

aducation.

8. In addition fo the continuing education requirements of ARS8, § 32-3273, w'rthiﬂ_

24 months of the effective date of this Consent Agresment, Respondsnt shall take and pass g

college or university, pre-approved by the Board Chair or designee. Upon compietion,)

required courss,

Cliniczl Supervision

7. While on probation, Respondent shail submit to clinical supervision for 24 months

counseling, social work, or marriage and family therapy. Within 30 days of the date of thig
Consent Agreement, Respondent shall submit the name of a clinical supervisor for p-re«agproﬁi
by the Board Chair or designee. Also within 30 days of the date of this Consent Agreement, the
clinical supervisor shall submit a letter discios?;hg his/her prior relationship to Respondent. In that
letter, the supervisor must address why he/she should be approved, acknowledge that he/she

has reviewed the Consent Agreement and include the resulte of an initial assessment and g
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i supervisor shall be submitied to the Board.

ROUrS per WeeK.

| Consent Agreement.

supervision plar regarding the proposed supervision of Respondeni. The letter from the

Foous and Frequengey of Clinical Supsrvision

8, The focus of the supervision shall relate to understanding of job reguirements
and parformance, performance as 2 social worker, boundary issues, Tansference and
countertransference, Respondent shall meet individually in person with the supervisar for g

minimum of ons hour at least weekly if working fulttime or twice monthly if working less than 20

Reporis

9. Once approved, the supervisor shall submil quartsrly reporis for review and
approval by the Board Chair or designes. The guarierly reports shall include issues presented in
this consent agreement that need fo be reported and the supervisor shall notify the Board if

more frequent supervision is needed. Quariterly reports shall inciude the following:

a Dates of each clinical supetvision session
b A comprehensive description of Issues discussed during supervision
sessions

10. Al quarterly supervision reports shall include a2 copy of dinical supervision
documentation maintained for that quarter. All clinical supervision documentation maintained byl
the supervisor shall comply with requirements set forth in AA.C. R4-6-212(C). :

11, After Respondent's probationary pericd, the supervisor shall submit a final
summary report for review and approval by the Board Chair or designee. The final report shal

also contain a recommendation as o whether the Respondent should be released from this

Change of Clinical Supervisor During Probation
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|| therapist and the therapist's curricuium vitae for pre-approval by the Board Chalr or designee!

||Also within 30 days of the date of this Consent Agreement, the therapist shall submit a letter
i3

12. if, during the pericd of Respondent's probation, the dinical supervisor determines

that hefshe cannot continue as the clinical supervisor, he/she shall notify the Board within 10

days of the end of supervision and provide the Board with an interim final report. Respondent

shall advise the Board Chair or designee within 80 days of cessation of clinical supervision by

the approved clinical supervisor and provide the name of a new proposed dinical supervisor.

The proposed clinical supervisor shall provide the same documentation to the Board as was
required of the initial clinical supervisor.

. Therapy

13. During the period of probation, Respondent shall attend therapy for 24 monthg

with a masters or higher level behavioral health professional licensed at the independent level.

Within 30 days of the date of this Consent Agreement, Respondent shali submit the name of het

addressing why they should be approved, acknowledging that they have reviewed the Consent

Agreement and include the resulis of an initial assessment and a freatment plan regarding the
proposed treatment of Respondent.

14, Upon approval, the Board will provide the therapist with copies of any reguired
evatuations completed at the reguest of the Board prior to this Consent Agreement and the
Board’s investigative report.

Foecus and Freguency of Therapy

15.  The focus of the therapy shall relate to boundaries and relationships ;
Respondent shall mest m person with the therapist twice monthly. At the therapist's

recommendation, the frequency may be changed, but not less than once per month.

Reports

S
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|| more frequent therapy is needed. The reporis shall address Respondent's current mental heatify

18. Onece approved, the fherap‘;s’t shall submit guarterly reports and a final summary
report to the Board for review and approval. The quarterly reports shall include issues presented

in this Consent Agresment that need fo be reported and the therapist shall notify the Board H

status, medications prescribed, if any, treatment recommendation, and shall report i, In their
professional opinion, Respendent becomes unable to practice psychotherapy safely and
competently. The final report shall also contain a recommendation as to whether the
Respondent should be released from this Consent Agresment.

GENERAL PROVISIONS

Provision of Clinical Supervision

17. Hespondent shall not provide clinical supervision while subject to this Consent
Agreement.

Civil Penalty

18. Subject {o the provisions set forth in paragraph 19, the Board imposes a civil
penally against the Respondent in the amount of $1,000.00,

13, Respondent's payment of the civil penalty shail be stayed so jong as Respondent]
remains compliant with the terms of this Consent Agreement. If Board staff determines that
Hespondent is noncompliant with the terms of this Consent Agreament in any respect, with the
exception of the tolling provision under paragraph 3, the stay of the civi penally payment shaii_
be automatically lifted and payment of the civil penalty shall be made by certified check or
money order payabie to the Board within 30 days after being notified in writing of the lifting of
the stay.

20.  Within 10 days of being notified of the lifting of the stay, Respondent may recusst
that the matter be reviewed by the Board for the fimited purpose of determining whether the

automatic iifting of the stay was supported by clear and convincing evidence. f the Board
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| meeting, the request will not be heard at that meeting, but will be heard at the next regularly]

scheduled Board mesting. The Board’s decision on this matter shall not be sublect & further

| Respondent shall provide the Board Chair or designee with a2 signed statement from
13 ]
| Consent Agreement. if Respondent does not provide the employer's statement to the Board
{within 10 days of the effective date, the Board will provide Respondent’s employer(s) with a

11 copy of the Consent Agreement.

i{services are provided, Respondent shal provide the Board Chair or designee with a written
1 statemant providing the contact information of her new employer and a signed statement from

| Respondent's new employer confirming Respondent provided the employer with a copy of thig

receives the wiillen request within 10 days or less of the next regularly scheduled Board

review,

21, the Board reserves the right to take further discipiinary action against
Respondent for noncompliance with this Consent Agreement after affording Respondent notice
and an opportunity fo be héard. if a compiaint is filed against Respondent for fafiure to comply]
with this Consent Agreement, the Board shall have continuing jurisdiction until the matter Is final
and the period of probation shall be extended untl the matter is final.

22, Within 10 days of the effective date of this Order, if Responderit is working in a
position where Respondent provides any type of behavioral health related services or works in =

sefing where any type of behavioral health, health care, or social services are orovided,

Respondent’s employer(s) confirming Respendsnt provided the empioyer(s) with a copy of this

23. If Respondent is not employed as of the effective date of this Order, within 10
days of accepting employment in a position where Respondent provides any type of behavioral

heaith related services or in & seting where any type of behavioral health, heatth care, or social

Consent Agreament. If Respondent does not provide the employar's statement to the Board

within 10 days, as required, Respondent’s failure to provide the required statement to the Board
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shall be deemed a viciation of A RS § 32-3251(1 8)(n) and the Board will provide Respondent's

remplover{s) with a copy of the Consent Agreement.

24, if, during the period of Respondent's probation, Respondent changes
empioyment, resigns, is involuntarily terminated, resigns in lieu of termination, or goes o
extended leave of absence for whatever reason that may impact her ability to timely comply with
the terms of probation, Respondent shall, within 10 days of the aforementioned acts, inform the
Board of her change of employment status. After the change and within 10 days of accepiing
empioyment in a position where Respondent provides any type of behavioral healih reéatecﬁ
services or in a setting where any type of behavioral health, healih care, or soclal services ars
provided, Respondent shall provide the Board Chair or designee a writien statement providing
the contact information of her new empioyer(s) and a signed statement from Respondent's new]
employer(s) confirming Respondent provided the employer(s) with a copy of ths Consend
Agreement. If Respondent does not provide the employer's statement to the Board within 10
days, as required, Respondenf's failure to provide the required statement to the Board shall bel
desmed a violation of AR.S. § 32-3251(16){m} and the Board will provide Respondent's
employer(s} with a copy of the Consent Agreement,

25. Respondent shall practice behavioral health using the name under which she is
%iceﬁsed. if Respondent changes her name, she shall advise the Board of the name change as
prescribed under the Board's regulations and rules.

28. Prior o the release of Respondent from probation, Respongent must submit g
written request {0 the Board for release from the terms of this Consent Agreement at least 30
days prior to the date she would Jike to have this matter appear before the Board. Respendent
may appear before the Board, efther in person or telephonically. Respondent must provide
evidenoce that she has successtully satisfied all terms and conditions in this Consent Agreement.

The Board has the sole discretion to determine whether all terms and conditions of this Conserd]
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| Agreement havé been met and whether Respondent has adequalely demonstrated that she
has addressed the issues contained in this Consent Agreemant. In the event that the Board

1 determines that any or all terms and congditions of this Consent Agreement have not been met,

i those matiers,

27. Respondent shall bear all cosis relating to probation ferms required in this
| Consent Agreement.
28. Respondent shall be responsible for ensuring that all documentation required in

:aﬁd may be considered by the Board in determining appropriaie sanctions in the svent é

I subsequent viclation otcurs.
13 |

GRIGH -%of tha forg g filed
; Thrs day m‘ j , 2016 with:

25 |

the Board may conduct such further proceedings as it determnines are appropriate o address

this Consent Agresment is provided fo the Board in & timely manner.
2. This Consent Agreement shall be effective on the date of entry below

30. This Consent Agreement is conclusive evidence of the matiers described herein

PROFESSIONAL ACCEPTS, SIGNS AND DATES THIS CONSENT AGREEMENT

S P AT () 061 20 /301y

Amy B Davidson Date

| BOARD ACCEPTS, SIGNS AND DATES THIS CONSENT AGREEMENT

Cated this Zp?%dayof /[,7/4/22/ —— . . 2018,

4

By,

TOBI ZAVALA, bxecutive Dirsctor
Arizona Board of Behavioral Health Examiners
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Artzona Board of Bshavioral Health Examiners
3443 N. Certral Ave,, Sulte 1700
Phoenix, AZ 85012

COPY of the foregoing mailed via Interagency Mall
| This /M4 day of é? gé% , , 2016, to:
| Marc Harris

Assistant Attorney General
1275 West Washington
Phiosnix, Arizong 85007

COPY of the foregoing malled via

Certifisd mail no” 20/ 45670000/ P95 7O 8o
/e' day of 27 ) g4 4" . 2018, to:

Asmy D, Davidson

Address of Record

Respondent

COPY, of the foregoing mailed via Mall

This ay of ) £t (_7/)// , 2018 o

Larry Cohen

PO Box 10058

Phoenix, AZ 85064
Attorney for Respondent




